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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Siic, 4] 


(n) ''"^^5% ^ rqPi4M 5( 1) yirM4>iO 11 

(■E?) ^ epT#c:14 W ^ 

(^) * * ^ Ir^^ ^3if^ t \ 

(^) trft^t?;r#T(^T%) 

('^) f^ra% ^ w wt it t; 

(n) wi '^i=hr^«b «n^^TG5cram^^ ^ 

(■^) •A^l % <^<N ■'IT ^cftrl I 

'+'4r|i0 ^■:^l|fMcr1 f, <i7F«n^ ^ wt f I 

'3Tf^?W)‘ '^TT «h4^Kl ^ ■4 cTFT, ■’TTcIT-fw, ^ «r^*, "# 3#I^iKt "^TT ^4 ^k 1 IT anf^ f, 
f, 1^ '5^?% arcpfcT "4 "^ATHt ^iif4cn ^ I 

4 q'fl'ja 'STnT, [4^41 ^ci'iHM 4 arf^ctiii) "^rr "STTr‘sff^RT^ ttm"^ jn^ '^t^^ch arf^^■f t 

(cl) “TT^’''4to3flT'’I^M%^#^aTf^tl 

(2T) '*-5lT%sr^f^”-4 f^aw^r^aTf4^t;afk 

(^) *''^f^Tr4^’’4’TItIPT'SfjRrf^'4f^5TTtf%^IFT'^3nTR ^ t^c^-II % 

arfq^t I 

3THim-ii 

3. aifiiaFlf^ 3^1 < ct)4^rtf4l cRT : 

(^) % artoifr^l’ aftr ^ fw :— 

(1) 31RIcK{(1 'TT^ 

(i) 

(ii) T%^-II 

(iii) T%^--ITI 

fefi % TR^ 4 ^ 3TO1^ :— 

(i) artairt 

(ii) 71 E 3 T 




|>fFi iU—7TO4] 
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(iii) 

(iv) 

'illy. I 

(2) ^-Tsr 

3Tqhl^Mq^-^-75r5jHi, %fW-'???-'3^, STT^jfctf^ ^ 1^ f^^' 

•TO^ ^ ^ WT-WT 4R ^ i 

(3) 3??fNW ^ 

4^vi<=i}6=f)-^-'H^ 4>4 ^i4, 'tt^ a^h: ar^ ?tf^, f^' h«<sci sht y<<+>« % 

('^) ^ f4f4'^H af4'=7^ <riMj<Hi ^iH'ii f^'^^%% 13 ; a4^=t)[f^4l 't»4'qiR4l 4q'iT 

^ TC WT4* wft?T ^ aT^%cT 11 

4. 

Ff W3mf4a:RT^'fW3TfiT^'^%‘^f^4i, aF«l^4^ -qr a?^^* % 3T?2?#T, "# WT^-W^ ^ 
-fW ^5iw mRR^Ri 4 % %i< fW^ 4^ a^c/Tqr 3 t#t^ 

■ 4 ^ 4 4 601^ 4 aprfv^ op4 ar^f^ % tr 4 a4v^ arF^T^t aTMT 4R f444^ oR ^4>rit i 

^ ^ ^ al4/2Tr arwT^ a^m TR 44t 14^%^ Tn4t^ % wt 4 4 ^ ■amft t 

5 . fg? ^ 4^ 4 r4^f<w— 

1 . a444iiR4f % 44»^ 4 ar^s?^ yiPtiehKl #tt i '+4'4iR4f % 44 »t 4 Pi^if4d HiP^^cbiO ^tnr: 

^ w ■2Tf4 ^ ^ ■'7^;^ "4, Tit •^4 ^t 44' % 44^ 4 4^ ar^3nf4^ I 

2. t^4 Wfi^Rw^ii ftPiiiH 4 4-q«n-3^144^1 aif^fro ^«iRr 29 %ai^^i< y^4iKf4^ 

3. 4^ ^ 4w 4 3 tti 4 ^ a44^ a^k 0 ^ 4^16 ^ ^ w Wfki ■^n ■Rpqtmrra 

3fTkrai4 4 (fe4^) TRFI-'q^ "R^ TOT ainvw 4'TI t 

4. ( i ) 3T^Tt^—4^4%,— 

(^) i4^ %4t 44^541^%^ 47^ 14fv^t ■=n t,f4?i^'qc#/44 444^4, aT?T5^ 

(■©) f4?4 ■4r4/4f4 %"4f4?T4^ 4,14)4t czrf4^ %^?iFT f4wf4>^4'4ii4^'454'4^'45TRf^4T4, 

wqf?^ TR 444 ^ 1 4 ^ ^ 4tt: 

'snf44Jt4'^^ 445^4 ci«nf4w% ar^^'TfijTO 

% ai^rfk ai^ t a47 f4^ % ar^ aim 41,4 ^ W fwT ^ 31^ 4 ?|s 4 11 

(ii)4^ 

4^ 4t 4^ 4 a7Ti4 T7f# kigf^ ^7^ 3f4^ arf^^ ■qi ar^^-n % ai^^ 3itr4 ks# % 4t 4 

4w 37^ 44ni 

6. 4d'1HM 34 t ^74 

144^3 44^'4^fe44'?pj^4ftfi44'q^TT(^i^a7k7^-qT'^45n4^4wrH, ^ afk 4<n^fe«7f ^ wt: 
4 44ft, 4 arkTf^TiT 4 ^ 17 4 wira ( 1 ) % ar^^ ^44 ^ttw RiPi^^fRd 4 1 

7 .4^r ^ 

4^4f^^'f47t4^4f444^,'34ft:ti 7Tq4T4^^3R?iP7%f^4fTi4'?4437^^f4ft4‘^^^^4 
f4i ^4^ 44^ ^ 4 ^ f^ 4 aTR»T 44: 
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THH GAZETl’E OF INDIA: EXTRAORDINARY 


[PAin III —Sec. 4] 


^ ^ t, # ^ ^ ^ %h alh: ^ ^ ^ -m 

8. ^f^J(IT 

(i) WfT3% !4lR^=hKl 2^Rfe- 

^ % %TI ^I 

(ii) 3^ahi(l ■Hc| 4 % '^' Rjitll ■’K «t>4^l<l ^45 % (ciy, ’’IT 

’Snf^'^'O ^RT '^: ^ir4«t) •ST^f^% ■f^RT ’SrSFTTTI%TT I 

(iii) ‘3^^cR Mc^'^lci iJ^ta ^ ^=<04 % Ril^ 4R4)^ "RT <^'il, 1^4 Pl^f4^ SRI T?; 

^ 37^ % ^ TI^RT 1 

(^) 3T%ThT«? tM ^ 4^MTj|(| R4r444^ TT^ ■fI RS RT MSl^d ^ RT^: ^ 3T5[R4 % %ti RT 

T^, -JITR?^ SRT #T ^ 3T4w ^ 37^ % %Ti ^ TT%RT I 

(v) %4t 37^4^ ^ <4 i4^k 1 % "RTR^ 4' ■qM^ ^ 3T^, -377% ^ ^ 3|^'IWI ^ ^ ^ 

3nN^^irq-4’'3T7 37^%^Rn^TO'4)l4rHHIPf^ 37Tr(ftT'5H^ RT 37^^ #HI3^ % 37^T7 %ni ( 

9. WfTfrgRRT 

(i) ■^rf^ ■JfTTwrt ^ TR ’4, %Tft 37f^T^ RT c+i^^kI 4 37tRt Tft^hR TT4IWT^ ’cTt'ST? 

3TR4^Kt <4 i4-c|| 4 T«4R^"f^ 'jII^'II i 

(ii) "^TfS ^ Rf 37^, Tfc ■qiTta ^ 37^^ % ^RH, Ph^RItI Tnfelft ^ Rf TR ^ f% 

37f«4^^ RT =h4'c|l41’3^ ■’R^'’ITT«Il4'l't)'(‘^i %’%IT ^"t, Tit : — 

(^) #^14^f^RiT37RiR^^^RpgRt%Rm^'4,^5T7^^4RTtTR;^R^^4r1^^RR:37?RT^Tf%'Q;^'4R^ 
H 5 I 4 •hhT'^ tl'=t)4l "f I 

(■?§) f%TTt 37f^4^vRt RI <+4’^l4 % RTR^ ’4, ’R^’RT y<rHiqRiTl ’f^RT’^ R4xn t, 

f^TTT^ ^ TTi^RR Tpqj 547 1 

10. "Rtf^ inr 

( 1 ) (^) 4t37flRvT^RI^RfRRt4NR^^5t^Rl37Ft^T7j4RI rqiMH^^%3T’T4^Tr^%^'4 Rl^Pqtl ytP^-^Rl 
^ PeiRga "R' •ilRtl 'f^"f^RT "R' 37114 ^ 41^ TI^vnT I 

(71) 4tfeT^374%?I37^^3RT^#Tt :— 

(i) -f^ 37^4^ %RFf^ 4‘cfRr3f^ 

(ii) %4t ^fi"4'^m % RTR^ -q^ r#7t i 

(R) fsF#37fTOflRT ^■■4'^flSRI^^ftRlR^ 1 ( 73 ) % 4r %RFT^ '4, ^ ^Pci^ ’4, ^TP4 374%! llfe^ 

■377 373fR ■%■ 3T7 %’^tR % "^TMT 73vR "3^ ^JRcTR ■ 37737 'ijtnT! 

(2 ) ■33--f3f333 (1) "^ 373f^V ’737777 yRl<^d ’373 % ’^ ^ 4t 377^ 37f337TTt ’37 =h43l4, ’NtT 7%’ fq<>4 3i'ji;i)-HRl35 
3^l43if!cRi rR3cT t, ’F^f^ 5nr33)l’(i % ^ 1^ ’137^’^ ^ 3^ T7%37 37337 C3PT33 3^ ^ 37%37 3f}7: 

37’^!^i!FRi3) 3>T33lf^4l' ■’J3 "37’377% ’^77733Tf3qil'(l ’37 =r>4'qi'0 SKI R^^i ^131 ’737333 ’377’^7^ Ht 'llld'H ’33 ’3373R73^ 3^'?t3T, 
^ 337 3^- 77 ^ 37f3377Tt ^ T3t37R 3 33’R137 ^ I 


TWt^RTJT: 

3fe f37T7t -STfwf) 37 3^4314 3^ ’f33ff^ 377: f331331’37 3^ 3? 37T737 3374 37T 3^ 3!fe7 ^’f^ 33147 % 

737^ a^;|V II 7H^H3^ 4i | 4q i rg3 l337>^377wtt473^37f337R7ST3^PR73 37l4?7 37fR r3>lJ ^l4 337^ PqPl^R % H4)<n-1 %’Rt^ 
377 ’37 ■3)43'k 1 % f3375 ^^T3?TTT7f337 37F73TfF37 34 c4fqci ’3737 ’3773371 


[^r in--'?3^4] 


TO ^ : ^nFTTTOT 
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11. 

(1) (i) ^ i\* \\ : 

^ 55 ^ 37T^ ^ ^■^'30 ^ ^ ^ ^ 

%Fr I 

■'iT^ ^ w '3^-ftPiHM % (T^ »ft ■®rr «f»4'^Kl era crai ■^qiPi'^ti ^ craT % 

%-^rra^^ ^#T fT^sfir % tira# ■^'T^ TT^ TT^ ^ ^ ^ ^-qi 

■?TT ^^■qid '3'M^ ’arf^ra^ % MWe^ ^ % q<iq<> ■3lk q54'qi0 % hhc? 1 % qeiq'i <H'i<if^i 

t 

% ^ f sfk «T«n^ 'qr ^ #T 

3rafisT%^f^ 

^ f ^ 'mjjji, ^ 311^ ft ^ ifqr ft i 

(2) '^ % -^ ■^ ■^ #T ^ 'Nt^ w ^jt2TT, ^ ■^ff ■3=T(hn 

, ■^?Rt%TTm^^-?qT7^--^qTrqTR-5pft^^7ft3fhC3T«T^-^ 

^ [qf'iqH % y4l<iiH%f^'^3f^raTi^'qi''+)4'^, f^<+l ^spr-fM^ iift^ eiida ft, '3#raf%T 37rg 

*<5l^ %'3iil<g'0 ^qiPi'^Tifrnri^ ■^n qif'qi^ ^^^-si'RTB' %ylsqx 

3?SM-ffl 

12. ^-ft^ 

SlV^I >teqq> Silqq^iO q>4'qi'0 % 4 *^^^ ®f^ gi<i ‘^TR^-'^Tfra"R^ f^JRq fqii^ '^^PT^ "^^nft 4^“Rq»i4 RiqfRcl 

3m 4^' wsTTT^ sfR '31 h=+)k1 "RiI^ ’^ft t 

13. 

(i) -t^^^-fqrn^H (3), (4), (5) sfR (6) WT-'fm-q^^f^TT^fR^?TfTi^-3RFfRT$?it‘% 

aT^STtR 3 tRt^ ITT =b4^l(i % Me^cb 4«1'1 % %t ^sq^-qftw^l^ % ^RTfeT wf--^ | 

(ii) FT "srRw ^ ^ f^raffe f^ ^ 3RRlP!f-q^ "JR^T ^ ^ ^ 

•BTRp?;TR4f ^ ^4^iR4i, ^ ft^Rraprtft, %^'qR ^irdd l^^sm^i 

(ii) (^) Rh41 4^4Me^l'^ei STf^qii^i "qr qv4-qi-0qR'tscii ^pi'it -3^ 4q4 ^cI'I'HN 4f -s^qil Piyfqet 
^ enite % 4'^ ^3n^ I 

cjRMelf^TWTT % wt ^ 4t iTR^ft, %4^’f^ratfe ^ ^Sm^Tlt i 

q'R3STen^^-^R^%4^3TT^^^TqR,^ Mt^TT^ft, %fR^lffteT ^I 

(iv) ^ ^ 3 iRt^ -qi WS\ W^ H^lerR, <mRf33 33^ IWT, 't^ ^‘RFT, ^ 29 

1980%-q5T^439RT'^. 2/17/79-aiR. 37R TWtf^ aqwt3 ^ ^ ITlftW 

?lTTITW^^'5eRT4'^R35t3RwT3?t31^'33imf 3?t^5m37Tt%3Tft ^^r^^3TftraR^3?tW#t3T^eR3Rpfhft^ 
qRv3li<4)4*ff^,'^?T^i^'47r<t)K%f^r=^22‘TOft, i99i %m'4Mrii-3/90-'3qR3TR.'ft. (i)^ft3r 
-4^ ^ 4dHMH % ^Rpfn ^ ^ ^f^lR4f 31T et)4^lR4l* 3it WR cIRMcII ^ 3t I 

<^^oC- %_ 
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THE GAZETTE OF INDIA; EXTRAORDMARY 


[Fart m—S ec. 4 ] 


(v) ^ '^cff ^ ^ 4^'4-^1'f^*^ ^TiHI WT% 


aiElKlIleaif l&BA<jift!£Xdi;iKiCeKnlE;]EikilEK!F;«!JE;XCK!;iISKK£j}SK2 Kaft!U££CC=ICia]ilC:iIIC)RKli}iK3iMltKCUIiEEtK£(tEill. 


f^il '3T^^?T^P7t ^K1 'ntl 3T^ % 34^^K I 

14. 


■fTW 11 

aif q ^ R - qT -qr ^ qm 29 % 

fwrf % 3T^RRI 
15. 


TO ^ ^ ^ -cf ■^sqrqtoiT %;c{^ i^lf^ 31^ ^ 3Rq«n ^ % 3T«zr#T W 1^ "^feH 


3najPT-IV 

aiTBRUT^ ai ' ;|VU4 T' H T^ 3ITft?T 

16. ftFit 3feFTt m^ -aFt 

yr^'t) •srf^t^Rl'RF 'tiH'^i'Cl ^'jf4tiRi=h -3Tf^'+Kl =n4'^i0 ‘^tni 3?l''C E<H=ti1 yc^H 

3^3%) <t)|^<m< "^rf^^pif, f^'l^ f^FRETt 'RT '^' <.<91 'l<Hi "^j % ?FRTT 3^"^STH RT 


17. 3?ltVff ^ 3I^mdH «*T 

Mr^=b ^2Tp4=t5l^ RT =Ami '3|\^'3’=f^ =Ami cT^ 3'ti RF "SRI 

^RRF-'RTF Rt^ BRt 3TT^^ Tj;^ Pits'll RiT ^ ^^^ynirll W\ri, f^'1^' ^RRf-Pl44, Pi^Rpft RT 'pTRRR RRI I 

18. ^Rn^T0% efil 

3R^ 3TfR^ RT RRNift RT^* % ^%f[ ^JTRf % RTR#' % ^R RFHIRRT RRH? ITSETT RT 

3T3cR^ 1 rR 7^RtritR y^vRi Rit7JRRT R^RTRIT % «ilR^ RT '=r>4^i<l RTRR RRj’ y«h«i l^T 'RR <i^RR 

^RTta RT 3T^ RlfRRRR ^RR^ % %IT-ffRIRIR RRT Rft^ srfRRil^ ^ 3TqRT R>?N RR4 RR4 % 

R RTF! I RR^ % %i Rr^ RRNrd 3?^^ U 1 RK RtRRT -^YrT I 

19. fRT-flWcFt^^T^’aRT^Tf^ 

R?^ 3TfR^ RT RRfRrO ^ ^ |RTR^ RR RTW RTT %R R^ % %E RTRR^ RRRT RT^ RRT 

m*\{\ 3Tf^frRf, %TITlcR^" %TnR ^T-"^ ^ TRRfviWI<feHEn 13 ;^ ^RT ^ ^I 

20. t^,YfW3nf^clRT7fr»RH 

R^ Rt ^StIrRR^ RT RR^Rlft Trem ■RlfRRTT^ ^ TRifTfR % fRT % RTT^ % TTR R Tf RT RT 31lf^ % 

Rt^^R^^3^'^R^%'f^'^f%#^l^RT'5lTRRTTftRTtR|;M4^RT R^ Ri^RT, ^^5RR^t TRRJT^ 

4' 3TT% srfRRTR ^ 1 


21. 3lt^<*r^ TjrR54x<i<t'gnTR!T?T% cqci'HIRTir qfRctiR^ R[FTR#1T 

R^ ^rtwri RT R>4 riO WT Rltelfi ^ R^ % f^ Rt IrtRIRTHR, R^TRR RT RTTRfm, Rlt 
%rRRTff[ Ft RT ^T^cTThcK, F=t 1=6K, 3Tg^R RTRTR RFf R^ I 

RT^ ^ arfRRTl^ RT ^^RTR % 1^ RlRTf^R) RT RRRTR TR^ RTI 3T%TfRRT R=t 4 3?RRI R[T%iTO, 

<+(^1!^^-+, o^cifiipj'^^ ^RfTfclR), ft^lfRRi, RTpfRTRTRRTTTTRTfeTTfifRRTT^TTRTf^RRiRTlFTTT^ %a4RhT^p;RRTr^tfR 
cblq^e^i^Y^■^-4RTT^RTRTRRf^ I 

RT^ R? Rt % 13TT RRR R^ R^ TTR 4 #TT RT RFRT R^ RR Rft WT RTfRRT^ ^ ^ Rr4 RR Pt^ 





m—7sr^4] 
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(i) s^rMR"^ohid^R"^'41 hi 

^■RcTT % 'Sr^ ^ "3^ iqPi<^*i -irci^’i "'^Pn «TT^ I 




^ ^ ^4^1 1912 (i9i2‘^2)'2niTm^m^p|^fW5^^^5T^%3T<lhT^r??tf?^ 

^54^10 ^?hU\ %, <r^^H'<w| '3ltv^m, I860 (1860^ 21) 

^ 1^ % <rv>1^1 W, 31^ -qj ’^' •^m t) 


(iv) ^3lf«1^-qr«h»f^Hl WT33ltel^^%fw W]i I5^^ ^'3 ^ 

^1 %IT fTT^ 1^ ^ ^ •^3^1 W ^ I 


22. 

^RPIT % HlHi^ "^f ilfHI'JI % I 

(2) ^ "^n ^ ^ ^ 37^^?^ w t-sn ^ ^-nf % 3Tfw ^5m ^ ^ 

T5?TT ^ ^ “^n 3lfllc^ "^PPI ci=ti ^ -ar^f^ % f^ITT cfo^'l ^a-i ^1% <ri^ 5<^^< ?Vii SliT "^T^iFf 

^ TFT F7 aq^^fRTWT^ ^ "STT % : 

FT^^TW3nf^^Tl^T^^f^3Tf’T^'«n^4=^^^ j^^fiTTfrlFTW-^'sT^qf^'^nTq^ PpiVoi 

^^T?T 375^Tf¥8T% ^ 3Tfi?^ WK ti<^ai % Pi^^i ^ •STf^?^ 

ig1 gra \H^\k<^ f«hiii ^ I 

23. 


^ ^3T^ FTRpif ■^* ■men 3T<qTft ^ TT'TT^ -?n ■mOT W ^'TR ^ t TTl ^ 3T WRS 

^■5^TrcRr^TT?^T[#^?T^i 

24. 3D< ^ H*fl^ 

(i) •^ 3TteRt ^ ^ ^ WT Tn?^^'=£n aFfN^r a^r^-jn =6>jj ^l4iR chVn ^ 

^ '3Tq% F?FT "^n 3Fpft 37^x ^ ^ 31^ ^ ^5T:^ ^ ^ I 

(iii) RTT^ •3Tfq^ "qr :— 


^ *‘’#5r"^3T«tt, ^ yrcfcf'^srf^rfwT, i96i (i96i ^28) “^'t i 

25. T5T^,'5W37Tf^^4T<iio«l'3n 

^ ^ ^ 4>4^i(I w«n %'?2T^', ■^', •srfir^pPTf ^ ^ : 

HMI ’TfnRTT 1 

f%TTiT7^%^eT^, ?tR^f'4T5rfiT«jW'4Tf%#%FT^^‘5^^5r^-^5R^?FR‘^%f^ % hR)”^ % 

Rpn 'mjw i 
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THE GAZEITE OF INDIA: EXTRAORDINAKY 


[Part III —Sec. 4] 


26, <*>'4 

( 1 ) ^ t^PcW'Icl .— 

(i) felt ^■qj3TftT^^ ^ ^ -7^4, 

cT?’ r4J|fHn "^IT ^ oHcf^K 3T'T^ 

■^fw % ^ ^ ^ ^ ^ •qr WT «rT^ 1^5^ ^rf^^TTSTT ^ 3 Tt1^ 

f^til ^ (RF <si<l9-'+^^<an =h\''ii I 

(iii) %■^m^#TTI 

^ ^ sqrsreK ^ ^ 

^ ■3H ttoci IW ^ % %i7^; 

't)4'c1l{l Rj'^C^K'qr pl'ifl [“i’ll ®^!'J1 '^RT ■<.”'6H <= 11^:11 f^C^Cl '3R^Tpf[ ^v5I 

^ 4IW t ^ ^ ^ t, ■qj ^ TOT t "qr 1^ 

q^ ^'fni % : 

qr^ q^ srlqe^id qr '64qKl ^64^1 '^;?ft’ ^Fq>i^ ^rqq qr>y ignxff qqq^crrt’iqTqqrrqF ■RcoR'^qr 

^5«m 0 ^qR qqq^ wq-^, IqRT^aFq wq^f^qq^%f^'^qqHcr ■? qqjqrt I 

(2) q^ ^ ■3Tfq^qTq^4qr03P7^f^q5T^q^'?qW'^'^qq1^qqq^%qF‘ R4I^^^M^qT6fI^ 
qq I ■^3TfqqnTtqTq*4qi0^q?WRT'^,wiqifqqnfiq^ 30^1^31 q^ gpEft f^qfq q?r f^q^ti i 
qiT% tqr 3 tr fqqqn arq^ i^qfq q^ "gqii^ % %q; ^qrqf q?f qr^qr i tfqi ^rfqq^ qr qrtfqrf^ ^ % wq 

fqqqq ^ t qr ^ IqqlfcT q^ ^ w qr # qqq-#fTT % "to «mi wn ^ ^roqsf f qr qqrq % 
R:<^iRi^M’ 1 qiqf^qq Tqjqi^fq -^f dTT^^ q»Acii t”, "3^ q^0Rq fqrqr "^iT qqiqT f" I 

Fi^tqrnTT-i;—■?q^Tqq% 3iqqT <^4qKl q^3gnf[qq^ aTyTTqr^mrqqqrf^^qqTq^ 

rRF ^ ^qqr^rf q^ ^teqq, qTTFqTF%'J|^^^ ^rf^f i 

fMt(i1cf,<ui-2:—3Tfq^■siqqTq^Nit q^ qqfqi wr% ^ qjqqfenqqiqR%^roqqqq^winn 
3TqT qq%'M qq erqftFFt q^ ^ ^ ^ qqtq ^ t % qF ^ q^ q^ 3iqfq % qhR qjq ^'5qq q^ 

mn 

27, 

(1) 3Tfqqnf[ -SiqqT q^qid sPFTt Pi^Rkl IT f^fdPdd % qqq ^ ^jffq ^ ^ 3Tqqt ^TTf ^4 l ' T^ 
qqqT'3^’ qqf^ fqq<.«Il y^a =Ami :— 

(q^) fqqqq^'qrqqr qq^FqifqrqqicftqTqq^^^fc^^qqT^q^r^aTq^qrq^qi^q^-qftqR 

■^f^arqqq^^qrq^ q^qTqqq7%qq^* qrfer arq^r q^ifq; 

(■^) ^jq^^fqqqqq qr<Tqq^^^3q%wfq?qqTcf[qTqq%^^Tf%Tqrqiftq'Mffe#^^q^, 
fqfq% 34qTfq INi qqr qq ^ t; 

(q) qq^'Sjqfqqqq'^Tnqr^ll^ qq^^qq'^’qq%^qTfq?qqTqfl'qTqq%'grRiqTf%qqT qifqr^Fqqqrq^qfq ;qqT 
(q) qq^^qmqrsTq?q^qq^%iTq^q^^^qqiqqq^srqqrf^: 
qq^ qq arfqqqt %qTq^ ^f, qff qrfhq q^ Iqiq’qq -^fi, q ^^qqq '^, qF' ft %'^'Fr%% #t 
q^%q^w fqf^^^%37^1qqqini?^qjHiqF^qq^3Tfqq# qn'^qf^'artT^qqT^Tfq^qqqrfte^f^ 
% qi^ q qq q fqrqqq i 

(2) q^qfqqqftqfqq^qqqq%30 3#q^qF^qqqq^ 3i qT4qfi^qfq%3T^3Tq?fr^, srqqiqiqfq 

qfi w fqqqfl ^q^ q^ i 

(3) q^ qfqq:T^ qr^ qrtar^ qrt ^ qnqqnft % fqq qq^ qiq qr qqq qftqq % fe# wq ^ qiq q^ qqqf 
qqrfq, q^, qqq7, qqi-feq^ qqFRqrlW^qq^' q?ft «if% q^^qq^qqfqT<qq qjtqr: 



[^7 III—7J0^4] 
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''777^ "ITT ?JTI73^ TTM'35m,<[i ■mR Q,<hi «t)l^ :— 

(73) f^)^ f^Rfer Rfsf^ci oqiHiO %ttHRH "^TT^ % «r5IT^ •STRUTT 1%)^ ■^rn3( I 

(4) TTr^STf^RTR^ ^rPtI ^ "^Rf^TcT 3Ir^ ^T-"^ TITteld ^ ^ ^5^ 3R% ^■^'37 

10,000?. ^arfwfr: 

W7 Tnteirt ^ 37^ TJTR ^7# ^ #T-^ : 

(73) fW f?^(1 ^ yRlff^d •sqRIlt %i7Tm ^TRSTT-^l 

(5) '^* i^'<‘n77| [^'hI '?2q% <mq'Jjc^?RR ^rflict^iO <7IM!'^ 3TSRT fq^lM 37T^% ?[RT 

f^t 3T8M •^T^RRt ^ ^ ^ 3T^ ^ ^ ft ?[T ^ 3T8RT ?5=R?t ^ ^ 1^ TTfeT?5H 

^ ^ 77^ ^ ^ 37f^ ^ ^ 

#t' 

28. fcicii^ 

(1) (i) ^^1'f^7^3787^4)4^Kl'f%^i^-53f^4 -qf?R[-qrt '^, ?^#7? 

■^77^ ^ ?flR^ «A9 i; 37^7 

(ii) ^37fll^37«7'4l ch4-c|Rl ^9^ 9'Rl 
7Tf^3T ^^Ml 1 

■ 37 ^ 3Tf7R5T7i' ^4'qi<1 ^ (T) "^ (2) "^ <5RnRsia fqqi^ ^i7^ "^TT fq=fl? <hRi3i “^774 % 

%T 77^ yitefTi 37^J7f^ ^ 77^ t 7777mR'^^% ; 

(■^) ^ STf^RTIT^ 3787^ ^t^rI 3|t7^ cTPX^T^ RT) ^ 37#7fepW % 

37^Rf? ^ W 77^ t; 3ft7 

(73) ^^%f^37R37T77Rf I 

(2) Rf3 Rh4] 37l7RiT^ 37«RT q>4qi0 %f^4i oqfqti ^Kcflq iMiRq) fq^TWf^RT%"RT ^hiai % cTt '^'577 

?«3 ^ Tj^ ^ ^I 

29. SFif 3T87^ c^s4Im SHTT^"^ PkMtIK ^RicHkI 3l«|et{ 

(1) 37f^chKt 37?RT q>4qKl qii'^'1 f^41 hIwri % 37 ^- 9 ^ "^j^f % 37 SRT fq>7ft <-^41? 3 ii<1m "% f4i9, 

Pll'IdR 'Jllci! ^ 3787^ 'l^T.qV 14)^1 ■^ncn 77^ STf^qiiO '5I7FR87r Pl^R»l<i, 'dTHqvl pK^tlid Clio'S 37®RT '^^t HIRcii 

■i-Jl<4'; "^iT^ 7717)73 ■^77) 737)73 cR7 37«7^ "^77) 37qf<^ % '^^771 77^ ^nf^=M<l 4 f4^?! Pl^*f4cj 37«7^ 

f4^5RT4H 77TR ■=53373 : 

^?T^%^37^^7R*74)f^T77%r%T^‘^77RT'5m3t, ^ P=tPi4M44^'3«3'ftfH[^tti f?R% ^f^^srf373l 

( 2 ) te7)3Tf^iT^37g7m 7t>4^l7l 3?r^- [^pj7^H (l ) •% 373^3 1w-337 ^ 3R ' 3 - 7 7% %3 3? ^ ^ TTTTRT^ 

% 3:.iR#=r ^ ^ 77777^ ^ ^ 375737 W ^ Wt? % ^ % 373 57^ 35) W3 ^ 379ff^ 3787^ 

% ■RFit WR ■% '3757717 f^RT '=533731 

577 ^ 383 ^ 37517 ^^r?lf % 37teT=7) 37q=^ ^ : 

(^) ■^37^%^r7R^^37'^=>=7HT^t;7f83 

(73) 774) 377M ^ 1^ 'm\ % 37«7^ 77^ 37lf«I^Kl ^ 373% 3^744) ^ f7^ %R37^ "4 37q^ 77?R7 RT^TIRR 

^ 3734) ■3^7744) 37377? ■^ 775^ ^ ^ t ^ 375!^ 37r??i7 ^ 3^) 3137 '337 t f^T77% 


37^e ^ 3 


337 831 
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THE GAZETTE OF INDIA: EXTRAORDINARY [Part IH— Sec. 4] 


t ^^«TW3f t ^ fW'^rt^h ^Rii^lncn 

^ WI 'STfeirt ^ fTrf atfiFf 1^ itm I 

3iF^'() H *^1 "'E! Rlf^ETH 38 ^ ^T^T cTlT *1^ ^VlT t 

(4) -mi ^3Tteit^( 3)%3Tg■f^Tq•^'fi+)qi^cnt^«n^^ 
«;1 ^r 1T4 3TW^1^^t^*lT'3lfwt3T8M<+4-NKl^^HH'i4ch 

(5 ) ^ f^ 3rftl^ ^ t ^ep4T-3^ ^ 

tr; ohx'j) «h4 Idi* 348^^34rt)M % '^'jj ftiiwj ^w-j^T Rh^ yfeiHi -% ^ *1'3j-( 4'^ 1^41 ^rMi 

^8P4T ^■4^r1 ^ iH 

HHTWI^^8P4T#HT-»Tm^ f¥m^ Tlftf^8#qf-^* ^?n ^ 3Tf^ W'ITP^ 

30. lI'dHlPrl ■^‘ rHHt 

^ 34ftI^JRt 3T8R4I TFSpftf^ ^ «T«raT wflf^ TI^#[ ^ ’Hpfb^ ^ ^ #TT ^«P4T '^PK 1^1^ 
1^ ■P^/^ 3P^T 1%# F1T%T P«P Rf^ %% ■^ ^ PltPT I 

31. <5i^lT5ft'^ ftci<<4 3Trf^'^ M< uRtci*^ 

(1) 1947"^ — 

(•^) f^%ct54t^|RMT#^3TRTRm%3T8f-^<4>4=hKt,%1^^rT^^^mT'^H<ii<J(R’4l’% "fe# 'H^ra^ 
^ Tf^ ^«P4T mmt Spsfsff FT^ 37FPe ^ ^ 

#711 

•34®7^ Rtitil '3=h'Hl’1i, 5-Sc(l<n i#7TPT^, ■34®7^ 

#7ni 

(2) WTt^^^7^^3f#7%W “■'#4>K’''^T^^eP4T^ 

#f ■!■ "^ ^ IT^ FEJ^T# ■?T^ ^)#IRt ■'7^ "41;'^^TPTN^ ^PjST T#n I 

( 3 ) ■#nT3T«M'^#ITt#T^^5#9^3#TtRff^f«P7T iPFT’^■R’f^Trn'# 

y^Tfl % f#t’ %, TT^ %, Tl#f % FIST % '^^jf %, 47l4^rH+. ^^4*77, f¥^ ^«P4T 34^^ ^rifT % 

fft 

32. T1T|2?#IT 

(1) ^ ^ a#i^ 4>4 ^k1 w7 ^ # 3t^#i %f#7i#7t ^7f^, ■## "^n yiRi^^id -m 

%#^-^[Rcir47^'^*F7^#!#n 

( 2 ) ^^"i^rfWT (1)^3##37g#TTf['qf^^^»ftSTter^^Tep^-^iTtgTft#77^7^#^%^OTT7: 

TT^ ER^-qr ^ -^n f#f[ ^ ^ 317#^ ^ #T771 

33. f^3tfM^R^3m^*4^l^^'^'^WRt*<*vl4«bM 

(1) ^ »ft3^fq^37S7T47^##t ■taTERRsf-qrf^ 3#p#T#t^#!^#7 

PT #1 WTO "T^ta #! ^5#T ■’47 3T# ^ ■'n f#T[ 37^ 3TR7^ 37^7^ ^F##i F«TTP 317#^ 1F7^ ■RT 

TO7R 3T7#5H ^ TO #f #77: 


H<'^ m f#fl' ^ PiHi#<9o "'ll; wT’i^ #n •— 

Tnf#T^Rf#%TO'^'^'t^^##^^'^'37#'?7tTOR‘37rqtf#7 W<T •^•^RT#3fR37# 
y<j>in ^ fq"<l^ 37 t#3P7; 3 # 

(^) #>44>|R41' 37Sip47 '+4^irwl %#7 ^ 37I##7 TOTOn 7T2 |t TO 71^ TOTT TOTT ##R'TOT 



[‘‘TFi iii~^®r^4] 


'ITO ^ : aTOTWT 
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3il4l^H4‘^^%'%t^ Tr5it‘?TT^«T'^^f^^t 
^ «T8TT^ ^ aimt^ ^ T^ I 

34.5t^??rgFr 

3Tf^T^ ^ Sc14IH^H 

35. 

=h4^KlTHF^' 
PlfiT'4* '^'(.^ "% ^itTH "4 ^ ifdfHci '3^^ <<!]'=f>[< 

m ^ ^ I 

36. '»Tr^^‘^^^ 

^rf^'tifO 378T^ qi+l^id— 

(•^) f^WT in^%T, 3fr^«r?Nf (^) ■2TT3P*T -^qf ^ 

^ ^jp5ff ^ ^ ■•m^ 

(^) >3T^-;^^%^tTHf^ 3fN^T3mi3!^wJ^^r?R^^TtTn3lh:^'frra^4l^5r^^f%^na% 

^ ^ 3fN«r 3TSW 3T=^ wf ^ ^ ^ 

(fl) ^ iT^^psff CRT ^H4t‘I ^ 

(’ET) 

■?^ fro % % %I^ “■'fflitl^Plch^’' ^^^^^fsqi^‘^'qft?K(f^r5T%3Trpf<T^,^^‘^'?T^%f^ 

37. 

^rf^cTJiO 37ST^ <t(4'cii^ 'M4t«4ci "qr f4>41 ^if^cii % ‘4^’ 'Scqt^ ■qii «A^ii t 

PT^tcl^TUT: 

^1^f^%3i#5PT%f^‘‘4iH <scql44”^‘'qi^: mvm «rq?q^: ^^<=1511 wf^f, ^:— 

(^) 'S^-q^, 

(13) 4^W^iTP7«TJ!rqi3Tg^^T, 

(n) 

(■^) =h)^ 31i?(rfl<1 'Rlfs^ fqOMI, *5181^ 

(^) ^ ^qw#q ?iRtf^, 4if<g=b %-4f^ #t ■qfif^ ^ 'Srrw 1 

38. 9lllVilli 

■ST^N % '^®iqT RlPl'^q)" % ^ I^^l, 3FR ^f4=hf4 ■3T*1^ «f»4''!l0 ^f4f4<<4T '^fq "^J^cTT % ■37*?^ 

<H^VI<ridl 3TJ5P^ f¥^rq3T ^#311 3T«rqi% feit % SlPH^ji 3isj^ 3^1^^’ % yRl'^ci ^ TOT t arsq^qi 
3T^?rT?rT 4^ ■qfq "q^ <t-<fll ■!■ 3T«T^ fi^qi'MK % fqi'wl 't, 4H ^ "q^ ?!fftd4l ^ f4>41 T^ 3?s^^ 'Sqf^T^ qq q)41 

^1 

1. 3^5^^ 

(qr) : 

(i) Pl’^l '=h<'l[; 

(ii) ^qq^qqrqiTf^qrTf^^cR^tar^TisRT; 

(iii) MdiHfd ^ 113^1; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI- -Skc. 4J 


(TI) : 

Ui ) ^ 3T«T^ 1%^-^WrFT; 

(iii) 

(iv) ^^ ^ ^ 3 PT >^ ’!^ 

(v) 

^ % 378i -^f -^TTj^ ^ '^t ^ TfpfT : 

Tn% % ^ ^ #Tf; 

(iii) iWl ^ 1^ ^ % %^ RT^ t, WTR ^NR «T«r^ 

{iv ) ■'KP=7m % feR 3T^85T 3T3?rff^ 37f^3Tf % Ri^Kl^l'id) % ^ ^ % %[i 

^ TNRI a^«M •^T^; ^ 

^ ^ ■^iT ^ % 3?%q ^ -qr yi^iiRpioh ^ ^ ^ ‘Sm^ff^ -H; 

% Ii^hI % ^^'HK iRt9^ tIT'^ t; ^i'^^'I; 

(vii) yRlfi^l^ "'R STRII^TT'I ^ ■^' yr^nqdi; 

(viii) 3TfV=hR7 ^=il ^(■TffKi : 

^ ^ aiT "3^ % srgHT ; 

(T) ^?^%NFT%^Ti: 

Tlr^ (qPl*HM % ^SCJfi ^ %'3M~<g|u^ (i ) "^ (iii ) Rb'^l <^’^■5 d^ll^ ■!■, 3^cj->|<] 

^ ^ f^T%T r^i^ 'Jiicji'l ^ 15 W ^ mf^ ^ wr 

^ 3?I^ -qiftcT ^ ^ R?^ WT SrfRRTT^ -gRI '^jRT 'miJJl : 

%f^?R^3RdRRR3Tf%|^R?t1^^%^^-^3T[^RT%i%RTRTT^ RTR 

3Tm 3T«I^ STtM '71^ RvT^ ^ 3qFRI ^ % ■fHtr RRra 3^^ : 

RTt[ ^ 1^ f+)<i'l '^iqj^<M''=t5Cil ^ : 

(i) ^ MTRelf ■^* R57;raK ^ ft ^Tmi t, pH’^bWi eTRT% ^'^TKT WH t; sftT 

(ii) oN7%3Tf?^^-^ 

'^' RifT mRI %; 




[■»7PT 111— 
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(iii) =t>K«t *i|fci^ %'3T<T% "3^ '^' <il®J icrl^ 1 

(^) : 

(i) fRTI 

(ii) f^<>^ Hfa<uci ‘^<if; 

(iii) Wni 

(TS) (c4*J <^<14 : 

(i) 'J.Hf'lt; 

(ii) (^fe^*) ^ <1% Wl; 

(iii) 

(iv) ^ ^ '^rf^■WW^^H'TPT 3Tte?R <1^ Jl'411 ^ 2 3;ifWR 3T^ fT^pTH 7 ^ 

(v) 

(vi) 'STSfepfl': 

■Ni 3P7T cTTT^ % W*f foRaa ^ 3ftT 

^f^-5T(%%%^-qiftfT-n^f^'qr'3TlTi;J!l3ftT^^'^'3nT3rTft mflSlRTT 

'3T8f5n 3TRf^* ^ ar^ ; 

(i) *iiH<ri^ "^f "qf^ '^qi-'iK ^■^^sinTT^, 'IN' Pi'*hiti’i 3T8T^ <n<3(<:fi'0 ^>^oi 

(ii) aqft^Kl etiKU] 'llfc^'M '^n^ t^jqr ^ ^ <^qi-c*K %IhcI^ 

^ 't'; 3?k 

39. ;rf^^3?^rr^ 

38 ^ ^ WT W t: 

(^) ^^ TTZ^TfviH^ STTOR"qt 3T«1^ <;y5 (HMFTT t, 34«1^ 

Tn3;f; 3181^ 

(31) ^ 3lteR^ 318?^ 4)4 ^r 1 ^ 3TTq3lf^^3n^-^‘^^5TRT^t; 

(^) ^3Tf?1^3T8^^;if^ 3181^ 

('^) ^ 3T^5q ■SfiRcr ^ ^75q% 31«lc(^ff<ch «IT; 3TW 

(^) ^5!^ 38 % 3T?rf^ TrBfvqT ^'qfcT^ ^53^ ^ 8TT: 

•qr^-qf 1^38 ^ 3T^^^ aqfllrqFT ^W37Wt ^ 31^ 1^^% WJff ^ «7k 

% 31^^ -q# -m 'mn t i 

40. ^ % fHC T ^ 

ftfro 38 % 3i3rfcT ^ 3?tT -qtoT ■qfi •?!% «Tf^ ^ wi sifwft ^ aqf^?^ ^ ^ 

3Tf^i^^~g#^t yc8^l^^4■q : 

■qr^^i^WT^qteRi, ^ ^^ yfqmarrq3Tfl{4,iR4i* 

chi4«i arf^ctiKl 'itfRn "qR 3i=ti^ ^ t 

41. WRT^^TN 

3tW^ ^ ^ armfer f 3ft3^*%f^^3Tf?iTHf^^?T^^ 1^3p5qf ark^mr^^ 

575-6 
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nm gazetit: of india : extraordinary 


[Part III— Sec. 4] 


3T%^ ^?FTT^ ^ 3^1^' ^ ^ 3^ 


42. y^ufeini; 

-Nwif ■^' -^1% w % ^ ^ m, ^ ^ ^ 37T^ ^ 1 

37?M W 3rf^3T[ ^ ^ W t, 378lfT t” 

(i) 3TI^ cini^HI ^TRTT ^ 1^ <^ 1 )^ 3rf^«t)Kl 318M 44fx(y0 3nf|<E4i ^ 378M STTKlf^^ 

•y 1-0’ll ^cl^iCll SIh'Pi 3131RT !4((^4><,''l f^^=bl 

^ «q)c(i t'; 

(ii) ^ IT ^ ^ -gifTOft t 3TfeT^ 31S!1^ ^#a[T^ % 3T^?TRlte 

=h<^ "^tTH[ flcli q4^1 ^ ^*^lq 3rRt*l 3f?^^ 31^ '^TI 

■^'Wl-TTO TC ^ Tm ^ %%IT ^ t ^ ^Fv4^ % 


(iii) ^%^TTfr^3?RTm3r?M^3F^inf^m^,^T?i%'mw^, ^TR'Tcf^^%^, 

TP71 % TT^f^ 3rj?iiTTf'i«F '3TT^ ^ 1^ % wm ^ 

3?T5q^ ^m\ ^ ’J^V-=| 3TPTm g[RT 4lRfd %Tf[ ^ T7^ t ; 

llrl4)dl %^31T^3T?1^ 371^0*^ 3ftT 

i^[fTO38%3T?Pi^Tr^3T?Mw0f) - 4 ^%^ 311^ 

^ TFT ■’K fq-^K "^iT^ %'^TT^ 3TTf^I^^ Pi4q I 


<4^ 3?fiTcf7)'[) 3^21^ ’'4>4qi^ 4vl4? "^tT ^HJ ^'^(■qK 3rfl?^^FPT, 1988 13,14,15 3^^! 

16 ^ 'Tfl^TlftcT 3TTTOf^ ^ ^ fer t 3T2M 3TI% TifTSTi % ^m\ 3???^ 3T5f^ 

^ ^ 3T9^ :?lf=kPTI ^^PTWiW 3T?M^‘SPrEl^fel 11 

43. cRfjtH % XR-gf^t«r«r 

% ■JRI^STT %c[, 3Tf^«t!l^ 3T8T^ TT^iFT Ml[^<4}RI "’^ 3i^*il^ % <44^1(4 c>H'4f-8Tl -I^T ^^^TTTI 

44. '«c|lf4«^rTl ehl^cll^ 

(i) 3TfitqirTi 3T®T^ ■^FT^rft qi'^iqR. % 3 T]^h '^* fid'^’II^TN % I^TTT^ 3Tf^<4ft(cTT 371^ SHFl Fit % 

3Tfl|Rf^ ^ 3TT^ % ^ 37^?irafe ^ T^ TT54I TmTFT ^ W cr?Tl ^TT% TT^R ■^* 3Tf^ 3 TtM ^ ^ 

WT’^l^^l^^t^^-^'RFlTWTnTI 3TfR^3TS4^cb4^Hl 3TfR^f%^Tira^^i5Tl3T^%f^1^Tp^ <q^ 

(ii) 3lf^i5W 3T?M tes: 3T3^TTf^^- ^t 3Tf«T^f% ^ cTlfiTI ^ ^ RT^ 

RT^ 3T^!^IIThP|4i T^ ^ ^ ^ 541 ^ cT^%^4t^TTRrTTF^-^^mftt 3fh:^'qT3Tm 3TT^ 

RTftTT^ft^t ITHfiRT3TfiT4T^3?gl^ ch T fqi T l 3Tfimf%^rTTftTg%'5TT^%^3ftT/3TgT^ ^ 
#l3ftT3iM31]^%r-qifcT^TT^^^f^!fF^W%*5r|^ %f^ #TT1 tT^ 3FT%T^%# 

%l 

W^t^JTCT; 

■NmifeR ^T^q^ %4^-cO^Tai 31 ^^llTTf^ch'-q-,1^155^1' 3?[T^^ 'yifem ^ 

3Tf^ 3TT^ % qTfe cT^i -^rfc-TIt eir^T ■q^'^nTt'4iTqT'3^'9TfR=PlTi % 3ff^ 31T^^1 %3 i^<hK I 
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45. r^ciaH 

srfticBT^ stsm ^ WT ^ PnriR(^ ^ 11 i^r^m % '^m, ^m\ 

=b4'4Rl 'TT^; 3T3^ -jsiKr ^ ^ ?4 »<;r ^Vtt : 

1. 

(^ ) : — 

(i) Pici«i^ '^■'f^'^ 1/3"^ 3Tf^I^I^ Pici'it’i nido SHPtv^l ^ 

y=hK I 

(ii) ^ 

(■^) "Rf^ oTT^ffll^'gRTi^^Mf)^ ^jcrl ^Cl'f 1/2 '3?f%Jaf7f<l Pf^'l C1 kT^3 

®111 

(13) Weft t eft ^m^rfh'R^ 1/3 

■^3T^ ^1/2 I 

■ftje^ ^% %iT W? ^ 1 % ^ ^ ^sn 3T^ w f|^ to ■qi:i^ 

(■^) %cr7--?3ti^ (i)3fn:(ii) ftf Wfe3ftTw^^'^3i5TW %«Tf^chiR4f "qi:■qr^mr 

w^w t 

2 . 

(^ ) T|H^?R :— 

TTWr^"^ I 

(ii) — 

(^) ^ < 1 |xj f-qfj' gKi 1wTh^Wefteft^ W 1/2 "STt^ ^b^-cfRl fHcriiH ^ eTlft^^ ^ 

«n ; 

(■R) w^^^ iJ-^^l ■gKT'^Wlftf 3lk'3^ ■’IT Mg'4i t" fqi <T)4-qift -^lertNI 

Wt^-ft#Ti:W^M^^3?lfRT^en^^^: 31«^W RerT^%W^-Q:^^% 

i\, sfti: ^ fti, ^ w^ ftf ^ 3iqw y feiRRi % ^ii^i ■^, 

. #TT I 

(TsT) ^: — 

'TeTf'^«)S4>l, WTif ^Vl 

(^) % cR-^rj^ (i) aftr (ii)(^) ft'fqRf^t W^^'^a;T«T^’5#wf%^5ifwM 
mrw Wq^TT : 

el^ eT^ ■^pTKT ^"W ^etl^ ’aiRT'^l^ WTr^"^ el'll'^T^eT^ ■% 

fH ■STFVPT sTRyii-q^ eSMei^ "^RT "t 1%f^Rft "ftwiR, '=M’^«ik W W^RIF? ’ft ei^Tl ^ : 

sfR 1^ ^ 3?^ %^t7PT 3;Rpft 3lf^?3f%T ^ 3TT^ ^ ^ 

^ 'I’M! eft esti't)! ^‘^uR'^fri eiiO^ ^ <5^ ^JWTT ^IW R^i I 
46. Ple^’<5|'i^3Tgf^3ftT e«»l Pl<=\M«l 

WTTTrft?^, i^r^ 

^ RciRct qi %#ri^Rfe#si?^, #n, 

RWfT‘sifeifr aq^wft^’f^wqqr'^Ri^i™^ w ^^^ 

^ arff RjITH^ <^<J‘^1-^3TftiJWftw^T:llftRci5RI#Tt,^^WT33Tf^l^ 
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THE GAZETTE OF INDIA: EXTRAOKDINARY 


[Part III— Sec. 4] 


47. 

% w TFp ^ 1 yiHicFr^ ^ teR ^ 3ifw^: 6 ^ ^ 

48. apilvO^i uiteiTft 


3I%I: 


(i) ^ %TR^•sm^^ ■qr rH{{?i+f isnrfwrtt; 

49. 


%f^ riHfdRScI ^ Tm WIRTT: 

(^) ^ f^Had ^T^f^^ ^ 'ITT ^^^ srira^ftifm^-qr :^i-<l4«^< 

; 


(13) ^Ih: «T^ 7T^ Ciqi "^33 'fHt ; 

(R) ; 


wm : V 

50. ^*\\ 

^ % ■arroif % 3i%zn#T %=T ^ fW ^^ 31^ 

% ^ ^ w % %R ^ ^ % 1%T^ ^ #t 1 

51. 4i<iif^^^Rni 

(ii) f^aiflRBift-qr4>4^1 %■3R■'Sn4"4 -sFtiTrfe ^ ^n% 

; 

(iii) ^ ^rfw&'^Tr chiNid %tir^4 ?m^ %^<h ^ ^I, #cft^ f^^ w<t 

■^^n44t 

52. 

f^^cTRET^^-^rTTIR % 3Tc^4 ^ ^ 1¥¥^ 31^ % ^ ^ tr 31^'^ #4 : 

■TR^ Tf ■% 354^ ^ -RTRif^ cTR^I % IfaiR Rl ^ Rft R^ cTT^ ^ 

3R^ ^RT, %R Rfr4 4 ■R?’ ^ 11 


3|Kqni: VI 


chi4ii^ui <h\ yny 
53. 

f^fTETf % RTRRHt % •ai^RR^R aifRTRtRT =h4Ri<l h^Rf(lp3a RRiRRit ^ddl %%II RTR'^IRT ; — 


(73) fRMrfWT^f^ ; 
(R) cfTRTt^f^; 



r^ni—■?sr^4] 
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('^) aromr^ 

(■3^) 3frr«t)f^=K 

(^) 

(^) I 

54. v|ft''M'4< «ir^<*Hl 

^ ^ WT Tirf^T^ ^ I 

55. <^4^ <*>A d«H ^i \ WWl aite^HT <h4^ Tfi^^ fi»M4{ 

■^TT'S^ fq^=Mf^«M< yif^^=bftl % ’'TRT % I 

(ii) wr yiP^'hKl^^TR^TTO'^cTRTW^mTT 

t: 

'll’S’*?? fW) ’hI^'S^ '«‘^'«^3?1V'^Kl'^«f>4'qkTy<S4J^4'^W/5<%'?ft‘^ 3?17% aftr wl<qi< % ^[Rl 'ci)z^ 

% q I'Wff^ '^3^ ■'Tl^ ■'TT^ t 

56. l|t^^Sin3RfT3TI^XlTRMl<5 

^gl ' i<Hi stRisiikI f^nOo ^ '5 tr 1 Tj^ -3^ "^sTpr 

'STmTIT'^3TFT ^ ■'R ^ «ini 

57. f4c4<4^I#T 3?to?Tft Iff <*4^(I % ^ WH 

R)ci«<'ii'c<l'i -arf^^iT^ ■?TT =h4'cii<l i 

58. ^WrcFf^ch ^§i 

"fe «<K ^ ^K ^ <>rRleh ^ ^ ^; 31 ^ 

■*?? 3^ Rt) <.fq<=ii^ ^.'n <hk'^ 

(2) ^rR^chT'Ci ■?TT «h4’qi{l "518^1 ^^*'S<^%<^l<.i'1 ^I'TifVi'h 3iqef)|^j 

■HFT % 1^ TT^ ^ ^ ^ 3Tr^ ^ ^ 1 

m 1^ "311^'jiiiJ<Fi I 

(75) ^t^rCi %T7FT^ ■^’%# ■^‘37?% ^^1 ^^■^' 

HRqfao W Mqioi ^ I’^ ^ImI'O fqPiqn 60 R^fRa siq 'Hi^i<iTt% 3TfMT5<T ^”fnl I 

(4) 'iH^'Ki'3^-fqPl4'R (3)(’^) ■^'^iPi^fRtl ^g1 62%'3fo4nf^^ 3fi=fiR+^q) f^Riq*t 

63%3TcFftT 

59. 

(^) 4^cl [M^ T^T Mm|R4c»,|< 0 : 

■CPF^ "q? % ^ % war ^ % ■>^TRf ^ ^ ^ ^ 1# ■=1^ ^ W ■?T%^ I 

(2) aft7m am^ fqjflqif^q^K 

(3) RlJ^l^fteR -51^ 3 TRt^^^ mR^RkRT ^ - 5 ^#TT I 

(4) 31 1989 180 W ^gl 3^ 1 ^PT^, 1990^ 240 3T^lte 

a-7S--5 ^ 1 ( 06 - S' 
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(1) srteRt ^ ^ ^ ^ TTRN ^ ^ f^ ^Tiq^lT c!Khl ^ 

t 

(2) (‘?^)( 1) 

: 

WT yir^<*Kl m‘rrt ^ ^ ^ 

I 


60. at^HKl 

(1) TR^ ■*TT =+)4'4|(1 %■^/^r5<^<rl ^ 3Tf^^^ i^Mf, ^ 


r5=6d ^ fT3^ 'tor 11 

(■?5) 3TfV^ ITT ^ t ^ ^ ^ t, % 

^ rnffe ^ 3??^ 'HT^ % %T 5/3 ^ ^ '^rqr ^ ^ ift wplt I 

(Tf) -ijy^ ^3Tfi|<+»i<} ■^■^4'c|i<) 5<ij4i‘?TT «»<afHi f^'Hi '^fRTT't ’^511^ ^ 

■JTT?’ f^ra^ 5<iNI o<<gl^ "W "t <i^=hl "JJ?^^ "t, % %^r5T ’’TT?’ % ■ST^ "W^ yc^=tv 

^ ^ 5/3 % ^ ^ ^ ^ ^ W ^ ^ ^TTT^ I 

(■^) ■^TFT ^tI^cItRI ■?TT =h4'clKl'^ 3H^Mf^Rl'^ f^<1<s(4'^ aflniii ■^^/^fs<=hC1 ‘RT4l 

■wt, 5FT# fiflH id ■'^ $1/ rs=hcri ^ 'Ti ^ ^ TsfNrt ^ srfRwr io 

f^ % 3i^%TT^%aidKe^ t 




(i) 3Tf»T^^■'+>4^1(1 ^ ^31^%^hniJ.°b turt^^- qi^# it: 

^ ^ =64'a|Kl ^ ^ ^ ^■sfMt /Ar^=K<ri % feft ^ ^ 

■qfe#»p!Tt TnRT ^ ^ ^ wf ^ ^ t ^rh#/^f5^ ^ ^ 


(ii) "R^R % ^TFT a^HlO ^^/<^fs=hcr1 RT WlRTt I 

(iii) 44l4il4%# 

(iv ) ■MHiR< 1 RT "PfR ^ ^ ^ 3TfR=hKl 'ti^'^ld ^ ^lijl'4 

wn-'q^ 3^5?! ^ ^ t % ^ ^ ’qr 37T^ 11 


WViU'Iui : 

(1) 4^4^:110 ^^’3R^‘^^%f^20l^^'5ff^‘^/i)f5=h<r1 l|t^-qRl^l 

■^TTr 180 ''5TMT "f ( 

(2) frocTKhl ^ 3TfV^ ^ 4>4^|(1 ^ •^%%I7 30%‘^^t^^^/^i^^'^^'qT7'#TT#^ 

TfWTH ^ ^TfWRT ISiT^cT^^T^^ 540 rf^‘^if^ ^ W ^?T%TTt | 


61. ^IFTSirWE^ 

(1) ^4^ "qr <4)^^i(l ^ 3 rtt^w ^ "3^ ^ ^5iR ^'m 'rth ^ ^ ^ ^ # 4 ^ ?r? ^ 

3RTTRRW'f^^34^fefr ^WT 90f^'qT^3^1^^^'^WM 34^%-^kH 360 : 


^ % ^Tiq^T^’qftf^srW'^'^ ^ %Rt srfwft ^ 720 ^ 31^ 

31TfR4Riq ^ ’H'^di "t ; 

wg ^qf 3fK % 3Tf«f^ ■qr ^rjf=^ ^ ^ 31^^ ^ 72 0 snimiTn 

^ ’H'^at stR "^RT 3i’j4lq’i ■MR^, f^lfecT f^ 'qrrrq i 

(2) 7T3RT■qrfw^'^q 3 p^«it f^^qir3i^W4 i\ ^rtaift■qi ^\<h\A 3t^5TO^^% 

T?IR RI 3TFt -SRTTRRTq "qR <H^cl'l f I 



: aremKW 
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(3) STFrmRW ^ 3TW ^ ^ ^ WIT ^cH<^nS 

%f?lTT^'^ sni^^[l sr?I^%-5TFT '^lT^«flMld'*TTf^5^3p^'^^^RW^ 

3TI^mr'1^ ^ % aif^T^ ^ ^ «lt, ■eiF ^ f % 3T^mW 37^«T "TOT %PTffe 

% "Rt^ '^^nii; I 


62. (q^1q 3ilct)IVlcb ^<^<i1 cTSIT 

feft <=W<H, ■qRcJK '#^R’'fW<Hf^=hl<l ^ =fv4x|Kl % PyPcId 

'^15^ '’'If i+^1 3 t^ % IRi^ 'Irtt ^ ^'^0^ ti<et»i< ■% 'fir?nRT^?if % ^ Rf<4^ ■^tt^ 

^ ^ 11 

63. (•^)T »4jfi^cid1 

■^■■^ ^ 37S!T^ 'tRto % WT ^ »ft TTlft'd 11 %ft 3TteRt ^ ^'4 ^h1 ^ ^ 3T^ % 

#(R 12’R^3rf^ ^ ^ ! 


^1obl4 P=tR6rR'=b^ 

(i) 'IN>"^3 tRt^/« 64^|(1 ^ 15 ^■5ll«4)lciR'3Tf%IWI^'^f^WH^t I 

(ii) %^31TO?T^f^3T^TOT-^^^%'??T«l4t3TT%fer3TTO?I’5r^f^'^ 
htRi ^ Wt<^ci '«4('t] I 

64. ^^^ dtjMMd ^1 hI 

=ti4'»:?i<l "Ri; "RT "R'd < 5 ^ 'Ri ^SRi^ "^fitiHi ®4H'ici ■^rn^Rt i ‘R^’^ 'fe •hI^ 

^^RRR^%^FFRf^RfqTT59%^-'NR^ (^)(4) % ^«21#T■Rf^lRlf^dill ^^ f^«TRr R' ^^ : 

■Rl'^ 3TFRR^ «t)li Ch4'qi<l '^'^lf^<^Tl ■^Rn'tRt'^^ *^^5 

%q ftPiRH 59 ftfiRR (^) (4)"^ 37^q#T Rf<,^f«3tRt': 

■R^'RF 4) % 'c64dl<] "4^ R* wr %'^eRt % WWR "SHR^ WJ\^ ^ 4t f, 

f^rfwT ^ afR ^ ^ I 

65. <{i<|-1 ehi'iraT’^^ 

r^-H '3TRjc6Kl "RT d)4-qi0 ^dcii 41'"R^ ^ '3TR4t ^^TTrft ■%■'^8TH ^ "WT’’ifT '3TR%'3 ^rR 

Rh'H rR RT ■gR^TT^ ^ % ■^RpT 3^ tls^ t^iRT RR ■??% I 

66. j5<ic1 chl WHI*^ el’ll 

(i) «tR?RrR "RT =ti4-qKl i^ 3TRRT "RR^RR 4lf^Rl 3R% 3tR7 RT^ % R^ chl4lRq^ ^ <5^*41 'W^Rt I 

(ii) 3Tf4^^'Ri;4^f^1^WlR^^'4r1^i^^j^3^R^RRRR4f^3RR?)^^RR3ff^'ft;R#TTI 

67. <*)|4«^U| 3rtT 

(1) 'BTfd'hkl RT <^)4^l4 «t>l4R5'J| 3!TRfR ■%■ 1^ RTR "^tRI ai(4> : 

(^) % %R 3TR% gTr^ r^ ^ Pi'^r^d % %ti r^ rt 4>r4u?'j| 11 %, rt 

(■J§) ^deTl ^ R’^ RR <^l4Re'JI ^ R%l 

( 2 ) wfRFR7m'^3TRf4f^ Wi:R(t#Tt: 

(^) 3rr^lRR^%7t4«lT^‘RIRT%'f^q#'^7T^^0>4<^< ^ 

(■^) =h4^l<l % 7TRR ■ 5 ^* ■RTRT fR‘^4i ■Rit 4<2H1 ■^: Ir'i'T ^ 3TRfRRi‘R^ '3TRf^ I ‘ 





20 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Pari III — Sec. 4] 


(4) •qr ^ tikI aryTtT 4) i 4jjgm ^ wrrw?^ ^ 

■iflliMI : 

■4T^ ^ T^mi ’S'I^ 'hi'^ilpyt ■?PTT ■^5TT^Tf|-1 

(5) 'Jrf^T*THf?fT^'^' f'E^ ^^TFl "'TT ^'iiol ^eft ^rf^eftid «t>4'qi0 Wipft I 

T8TH ■?TT ^ ^ ^ ^ I 

(7) ntfwl '3Tf^^fiKt ch4->^f{t "SRI STjd^ ^ T^IHTeRW "'R et)l4'J50| '^FTT '3lf(JOl i 


3l5qnT-Vffl 


68. ^^firsif^eWr^^^ 




( 1 ) ^«TteRt'?iT■<^'4'^f¥^ ^ 'sr^arNro, 1952 (i952^i9)4if¥4f^^ 
^ ^ # t, ^^54^ #n 134f%Trt ■??? ?Rr f4f^ 

S?T^ qirft •3r?R|PT ■STfVEiHM % % ^TJRR 5VIII 

(2) (^) 4^4^u 1 3ft7srf^WT, 1952 (1952'^19) %^4f %3tcrffcf 3 Tt43?^!^ 

■?TT ^4-^r1, w 3#fPm ^ w 6'^ ^ vif^4f Trah ^ ^ w 'm ^ 
■^4^1 ■ta 1995 % Wi wf^ #t I 

(TS) 16 1995 

69. 


(1) 3Tf%|cht<t qv4^Kt Pi*^iennaei T4-f4Pi4*i 2 % 3?^RR 64(^it % ^Mem ’^PTTI 

(2) f^3ff4q5Kt-qT^RNfl4^^^TOq5tTF%qT4t4^34M4qR, 1972%^4tqTf^F#rftleT^-fqfWT 

( 3 ) % 3T5RR ^ 4t 3Tf4^ ^'#ft I 

(3) (1) 

(^) 


(■©) ■'JrJRT 

(T) f4:ii;i=K10l ■'R “hK'^i 3(^44^ 3Tfi|°hl4 % y+ii*J|H^ % 31Ft '4'=ii 

% %fq t, qr 

(■ST) ^^^f?R^^Tj4^%'5rr^rqrTR^^T[, qr 

(■ 5 ^) ■^%'qK, "^RI tlHllxi 375^1 'hK'^l ^ 4^1 ^HlPel ""R J 

1%W^%R^R^'?zrqRi3[qR^^%R4q'^^3rq^R?tRf^'^RT^wff4^RTnTTifRqR ^ 
HlMcf) 4' "^R rIrT eTR^ ■5T?11% % <^k^I f4etl'‘< ^lf4 .* 

( 2 ) 3Tf^T^qT^4^R^^^3Wr R5tTI%, ■ae^’T^^R5t'4RfT3Tai^6R^1^3TfR^%RFr%%i^R;^R4t4^ 
^ arfecTR 15R4t4%-4?R%3T^R#=T4Ht : 

RR^RF'f^Rl^f4Rft3TfRqjRtRTRRf^430^^3Tf^Rft4RT'^RR^t4tRF^R^%'^4 30 
rRT%R^'RR%f^3?T^ TI%RRRTRfRn ; 







7^4] 
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WJ]^, ^ ^ ^^r^^ ft, ^ ■q^ 12 wHf %1^tTR ^ (100%) q% 7T«?r W? ^ afk ^ «ft71?T 

■^tm I 

70. f^cllfl 


( 1 ) 

^-Eitw qi^ afh:-qf^ ^ ^ t cit's^ ^ 7T^ 7T^ 1^ ^FTrfT I 

( 2 ) «t))^'3Tft{ch!’d"qr «h4'«<i0ii«h «rR3^q^} ficji'^j+ifa 'Jiiy.^il 

cR f T^T ^ INt TTzq % %j WT % "^F 13^ fW ^ irm^'4'^rftjqjKl'■qr ^ 

■^RTH WT'^‘^ qftqRfq-qq^ ^ sTjqfF ^ ^l^rar^ % ^ ftqrqF % fatJ ^ WFT ^ ^ I 

71. WHidion^dl 

qt eprqf(riq-?n'?Tn3T'^’7^ fwwe^t I 

72. 3f^ oqnar 

( 1 ) 3TKq^wi-'?mqT'^3T^^-qR^?R^^'t^^3qqf)7rq'^''5^rqpiqdf 

^37R?qqv I 

(2 ) ’iKci TTRiiT, ■qr^rl' ^ ^nq^qqrcTT wi^, TT^tq ^=h ^ "roq^f "qiT^ "fqfqqqf qft *qi<3Hi f 1 

73 . f^7?Tq3l^ ^ T ijFd^l 

( 1 ) ftftqHiqcil % iqv^'qr f^f^qH w^h fdfqqH, qi fW mti ^m\ qq?^ qn^ ^qqq 

^ TR rqrnqHMdi % str^ qF^ vc^m '4'afh:^q ^rfqqjrfW ^Ih:qnf^rWqr irt^kt froq-f^ 

wrt I 


( 2 ) Fd Pk^'I % qnq^ ^ Pii«i qqq^ % 3ici4ti q^ 3TT^ qi 
^3TFTtq qqi qr q?t q^ qpft 


31^-1 

(ftiPiqqis^’) 


alh" qlM-fl^di <*1 y)^i)uii 


vm : 
fFdfqr : 


■4'.qq^jRi fm qRFT/wt ^ Tr.q. qrqh fq^, % 3#r^ qr % 

?qq qrfttrqnqfefq ^7fRf^qT^q%‘^qq^'gF^^aT^%qqjW THrMPikicii qqr 

■^sq^qtwqRfTT/qRFt'J f^‘^wf^%q>i^^7Rf^q^ ■^^qrqqq^^’qTq'^qR^qT^f^^Tf^ 
■^^rf^fWqq^^qf^-^'qjt^^iq 4<H^f^-^te?q^3nTq^qf^qTtqqtqqj2q)^qi7qi^'n'3(fkq‘^^i^RT^ 

%-mq ^ qR^ qr^ ^q% % qntqrr qjT q?t 3T^q!q KH q5^/qi^ ( 


Tmm : . 

1?T : . 

qF^TT? : . 

A7S-6 c^xjoe,-^ 


FW^ : 

IP qrq : 
qFqjq : ■ 
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[^[^^5(4)^] 

1. . ■33rA?r^/^ . IhhRiPsIcI ^PiIT \ : 

(i) 

(ii) '^f^'4' fqqifsci "C^ ■'7c%'’^f^ 4)fqcl % I 

(iii) ^ fqqi5 ■!■ ^ I t!ci**i % I 

(iv) <^HinKa i 

2. 4' «OhPi'<3I ^ ■'TT 

f 4TRc;m1 C^ll/^l 

; 


31^-3 

wf-^ 

T81H «*1 

(Wnmyo^) 


WT ; " 

: • 

5-Ki i^r[,o<^<; i 's.'^i.TrFfWr '3.3?. ^'=(1 ■^* Pf^Rw % «rf^ y.ci'^^sKt mIh'ji; =h<cii/'^<al 

(f«th) .(f^) % ti 

2. I 


TSTFT M W^'<^ ti .(T^R) .(iW) t 

.(^^siR) ^ ftHPcrlRdcl Wrf ^ 3PRT pRRT WT'^TlfTO 1^ f I 


■■ITT ilH ; *“<*“ .. 

ywr ^ 3rfrf^ : . 

f^'^Pw^rlRpl : . 

* ti ^ I 

: T./-a^4cSHl4 

(3?yq^) 

[f^gm m/lV/340--|/06/3T^’OT] 
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BARODA EASTERN UTTAR PRADESH GRAMIN BANK 
NOTIFICATION 

Raebareli, the 31st August, 2006 

Baroda Eastern Uttar Pradesh Gramin Bank (Officers and Employees) Service Regulations, 2006 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 ( No. 21 of 1976) the Board of 
Directors of Baroda Eastern Uttar Pradesh Gramin Bank, after consultation with the Bank of Baroda, being the sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
GoA^eramenl hereby makes the following regulations, namely:— 

CHAPTER! 

PRELIMINARY 

1, Short title, commencement and application: 

(i) These regulations may be called Baroda Eastern Uttar Pradesh Gramin Bank (Officers and Employees) Service 
Regulations, 2006. 

(ii) These regulations shall come into force with effect from the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. DeHnitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) " Aa” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means Baroda Eastern Uttar Pradesh Gramin Bank establsihed under Sub-section (1) of 
Section 23 of the Act, 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of a year and ending with 
31st day of December of such year; 

(i) “(Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 
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(k) “Emoluments” means the aggregate of salary and allowances, if any; 

“Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3 (a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means The Punjab National Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer i n Seal e II holdi ng charge of a department 
in Head Office. 


CHAPTER-n 

QASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
ANDTERMINATION OF SERVICE 

3 . Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—(Mficer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(iiO Area Manager 

(iv) Senior Manager 

and such other scales or designations as maybe specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerieal staff, namely Clerk-eiim-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate .staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the 13oard from 
lime to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. remporary Fanployees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 


L'hTTai— 
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subordinate cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Aippointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respects of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the /^jpointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his fust appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration; 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

ITie scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group 
referred to in Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. C'ommencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post io accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

S. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Qerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding .six months. 
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(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

Confirmation 

(i) An officer or employee shall be confirmed in theBank’s Service if inthe opinion of the Appointing Authority 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) I n the case of an officer or employee promoted in the Bank’sScA'ice he may be reverted to the post from 
which he was promoted. 

10. TerminationofSer\icebyNotice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
WTiting to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(i) ITirce months in the case of an Officer, and 
(if) One month in the case of an Employee. 

( c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him, 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
icfore or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any lime after completion of the 55 years of age 
u after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided furlhef^that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
:icen served on him atleast three months in ease of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one nxrnlhs’ pay in case of an employee shall be given to such 
.vfficer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
;^2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
he C'hairman and on receipt of sud» representation the Board shall lake a decision within a period of three months. Where 
he Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
'cinsiaicd as if the Chairman had not passed the order. 

(2) ITie Chairman shall avnstilute a Special Review Committee consisting of not less than three members of the 
Bcjaid to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
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Committee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
(’hair man. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER III 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such informations as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority list for each cadre of officer or employee and cate gory-wise seniority 
lists within a cadre, subject to the provision of Sub-Regulations (ii), (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board fi-om time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affeirs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April,1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers: 

Provided that the inter-se seniority of officers and employees amongst themselves within a c:adre or scale as 
existing immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same, 

(\) lire inter-se seniority of officer or employee directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Pr'omotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the f’entral Government in terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to lime, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
cxmply with and obey all orders and directions which may, from lime to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank ’ s affairs of its constituents and shall 
not divulge, directly or indirectfy, any information of a confidential nature either to a member of the public or to t he Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Govertiment, the Bank’s constituents and customers. 

20. Cuitribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) (Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
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or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 


22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 


(it) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from stafiem 


An officer or employee shall not absent himself from bis headquarters overnight without obtaining previous 
sanciion from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases, 

24. P'rohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
desa iption: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 
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(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stands as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
i member, 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency count shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilitie.s, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
:ime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Mov able, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable properly inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
:ome into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
1 ,'ear before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov- 
ible property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member ol 
vis family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
ransaclion is : 

(a) with a person having official dealings with the officer ; 

(b) otherwise than through a regular or reputed dealer. 

(4) livery officer shall report to the Competent Authority every transaction concerning movable property owned 
>r held by him either in his name or in the name of a member of his family if the value of sudi a property exceeds Rs. 10,000 : 
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Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and cM^mplete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marri^e 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. CTficer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, uplo such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
speciHed in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to ac^ustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall he admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is aimmittcd to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penally may be imposed as from the date of his ccamnittal to prison or conviction and 
noth mg in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpo.se of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
ciicurnstances beyond his control. 



32 


THE GAZEITE OF INDIA; EXTRAORDINARY 


[Part III — Sbc. 4] 


30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations strikes, etc, 

(1) No officer who is not a workman within the meaning of the Industrial Disputes Act, 1947 shall— 

(a) become or continue to be a member or office bearer of, or be otherwise directly cjr indirectly associated with 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any vioknt, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 

complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 

or in the honour of any other officer or employee: 

> 

Provided that nothing in this Sub-regulation shall apply to ; 

(a) a farewell entertainment of a substantially private and informal character heldln honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employee.s. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment frem any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further bis interest in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
amtributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
amstituents or customers in pursuance of any objective whatsoever. 

36. Consump lion of intoxicating ma ter ia Is 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other material in force in any area in which 
he may happen to be for the time being; 
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(b) not be under the inlluence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shah also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain frcan consuming any intoxicating drinks, drugs or other materials in public place; 

(d) not appear in public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which , 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall co mmi t any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or \\fio displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) IVlinor Penalties 

(i) C’ensure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) IVlajor Penalties 

(i) Recovery from emoluments or sudi other amoun ts as may be due to him, of the \\4iole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

( v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his feilure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(lii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for whitb be is found unsuitable after consideration of his case. 
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(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
sliall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and dpfend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. EmpIoyee.s; 

(a) Picnalties for minor misconduct 

(i) censure 

(u) r ca>rding of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of inaement(.s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not he a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such cjrder shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
ansVr^er the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(ill) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice, 


39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons fctr doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

ITie enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer : 

Provided diat the Competent Authority may, in his discretion, nmninate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in difl^rent grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to lie instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to mquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained iu these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice w^hether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Coirmiission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practu:es if he has committed an act of criminal 
misconduct as defined in Secticois 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a l^egal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible fw any subsistence allowance for the period beyond the date of superannuation. 

(i^ llie officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF, 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority, The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 
(A) Basic Pay 

(i) for the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspen.sion irrespective of the nature of enquiry. 

(ii) for the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) /Jlowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
appli cable to similar category of officers. 


2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/Srd of the basic pay which the employee was drawing on the date prior 
to the date of suspension inespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) ^Jlowances ^ 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Glauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnbhes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of hfe attaining the age of 
superannuation. No subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspco.sion, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissedfrom the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(if) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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4K. Appellate authorities 
An appeal shall lie, 

(i) 10 the Board where the Chairman or Committee or Director is the Competent Authority, 

(if) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verdiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provision of these Regulations, pay and allowances sliaU accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
.service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowance,s shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

S3. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave : 


(a) Casual Leave 
(h) Privilege Leave 
(c) Sickli^avc 
(cl) Extraordinary I-eave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

(g) Paiernity Leave. 

54. Authorities empowered to grant leave 

Lhc power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than f(Mir days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of,bis service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to siek leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regnlation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 (a) & (b) 
respecitvcly. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

dut}' : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty, 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to fiiU emoluments for the period of leave. 

(4) Privilege leave maybe accumulated upto 3lst December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave maybe accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive the 
requirement at his discretion. 

60. Sick Leave 

(1) llic sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) ITie aedit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, aedit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provide d that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on productiem of medical certificate issued by medical practitioner 
acceptable to the Bank or al the bank’s discretion nominated by it at its cost. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation \ ' 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 30 days of sick leave for each completed year 
of service subject to a maximum of 18 months during the entire service. Such leave can be accumulated upto 540 
days during the entire service and may be avalied of only on production of medical certificate by a medical 
practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost, 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. 'Fhe duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific rea.sons therefore in writing. 

(2) The C’ompetent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. (a) Maternity Leave 

(i) Leave upto a period of 6 (six) months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former, maybe granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

(b) Paternity Leave; 

(i) Leave upto a period of 15 days at a time, twice in entire service, maybe granted by way of paternity leave on the 
same :erms as applicable for the maternity leave. 

(ii) Paternity leave may be combined with any kind of leave but any leave period for in combination of the former 
may be granted on the same terms and applicable for maternity leave. 

64. Lapse of I^ave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, these shall be payable to his legal representatives, 
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave be had accumulated subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to Uie Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) llie first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee, a period not exceeding six days exclusive of the number of days spent on 
travel. 

(.3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 
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Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
ive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 

CHAFreR vn 
MISCELLANEOUS 


S8. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimuin service as specified in the Employees’ 
Provide nt Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shallbe a member of the Employees’ Provident Fund. 
ITie contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
he aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Enployees’ Provident Fund and Miscellaneous 
Yovisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Toverument of India in exercise of the powers conferred by Section 67 of the said Act. 

(b) TTie Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

»9. Gratuity 

1, An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
icrcunder. 

2. TTie amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
iratuily Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity' on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except byway of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
lisconduot except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
f service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
f gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
0 years: 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

lYovided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
f the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
receding death, disability, retirement, resignation or termination of service, as the ease maybe. 
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70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Uepeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulation herein contained and in force immediately before the commencement of these regulations and applicable to 
offia;rs and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place - 

Date: - —~ 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the...Bank 

and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 

Name in full: 
Designation. : 


Signature 
Name in full: 
Designation. : 


CARE: (To be on the lines of GOI Rules) 
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SCHEDULE-n 
/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment, 

I, Shri/Smt./Kum.S/o, W/o, D/o.declare 

iS under : 

(i) 111 at I am unmarriedAvidower/widow. 

(ii) That 1 am married and have only one spouse living. 

, (iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
" of exemption is enclosed. 

(iv) To be modified, 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
bund to be incorrect after my appointment, I shall be liable to be dismissed from service. 

late. Signature 


SCHEDULE-m 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 
Dale 


The undersigned, having been appointed in the service of the.Bank 

ereby declare.(Place) in.(District) as my place of domicile. 

’^I’he above is my place of birth 


* The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


ameinfull. 

jsignaiion and Nature of appointment, 
itc of appointment. 


gnaiure 


* Strike out whichever is not applicable. 

Sd,/- Illegible 
(f:HAIRMAN) 
[ADV17ni/IV/340-E/06/(lixtraord.)] 
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